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Cell Phone-Related Crashes on the Rise 
Cell phones are now involved in over 25% of all 
car crashes, according to the National Safety 
Council (NSC), and it’s not just because of tex-
ting while driving. 
 
Although texting and driving is much riskier, the 
NSC says it accounts for only 6% of crashes, 
while talking on a cell phone accounts for 21%. 
 
Even if you’re having a hands-free cell phone 
conversation, your brain is still concentrating on 
two tasks at once and performing neither of 
them very well, studies show. 
 
People using cell phones while driving are less 
likely to pay attention to traffic signals, changing 
traffic patterns and pedestrians. And their reac-
tion time is delayed. 
 
National Safety Council said it’s the third con-
secutive year that cell phone-related crashes 

have increased. 
A Disturbing Trend 
 
To make matters worse, 
the NSC estimates federal 
data captures only half of the cases in which a 
cell phone is involved in a crash - especially fa-
tal accidents. 
 
Sometimes drivers aren’t forthcoming about cell 
phone use, or are seriously injured or de-
ceased. It’s also difficult to obtain cell phone 
records that could confirm a driver was using a 
cell phone. 
 
The NSC has called for employers to institute a 
total ban on cell phone use for workers while 
driving. 
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What Are the Keys to Happy, Productive & Loyal Employees 
A recent article about em-
ployee workplace satisfac-
tion discussed one particu-
lar study, titled “The Energy 
Project,” which tracked four 
things that workers consist-
ently look for in their jobs in 
order to feel productive and 
happy. The study evaluated 
the physical, emotional, mental and spiritual 
components of some 12,000 participants, and 
found that employees are considerably more 
productive and engaged when they have the op-
portunity to: 
 
 Regularly renew and recharge at work; 
 Feel valued and appreciated for their contri-

butions; 
 Focus in an absorbed way on their most im-

portant tasks; and do more of what they do 
best and feel connected to a higher purpose 
at work. 

 
For example, the employees studied reported a 
50% greater capacity to think creatively and a 46 
% higher level of health and well-being when 
they took breaks. In fact, employees encouraged 
by their supervisors to take breaks tended to 
stay with their companies longer. 
 
Feeling appreciated by a supervisor was the one 

thing that appeared to have 
the biggest impact on job 
satisfaction. Employees 
who reported having sup-
portive supervisors were 
67% more engaged with 
their jobs and workplace 
environments than were 
counterparts who received 

no acknowledgement. 
 
Being able to focus on one task at a time also 
ranked high on the work satisfaction list. The 
study found that those able to concentrate on 
one specific thing each day versus having to 
multi-task all day long reported being 50% more 
engaged and satisfied with their work than were 
the multi-taskers. And all of the study partici-
pants looked more favorably on their jobs overall 
even if only one of the core needs was met. 
 
“Positive changes in employee engagement 
don’t necessarily happen from massive culture 
changes or vast implementation of new pro-
grams,” say China Gorman, CEO of Great Place 
to Work. “Baby steps are okay and the more that 
core needs are met, the more positive the im-
pact.” 
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This class will provide a step by step instruc on on how to properly handle a workers’ compensa on claim 
from its incep on to its conclusion. Discussion topics will include proper claim repor ng, accident inves ga-

on, employee follow-up, the du es of the claim coordinator, claimant, doctor, managed care company and 
insurance claim adjuster. 

Reserva ons:Reserva ons:  
Please contact Sue Williams at 609-386-6060 extension 3005 or via email at swilliams@njsig.org.  
Cost per person: NJSIG Member District:  $20.00  Non-Member District:  $30.00 

Please make checks payable to New Jersey Schools Insurance Group (NJSIG). 
450 Veterans Drive, Burlington, NJ 08016 

Please note:  As of December 7, 2015 our new address is: 
6000 Midlan c Drive, Suite 300 North, Mount Laurel, NJ  08054 

For the District AA Officer - Civil rights and the law. How to respond to and document a complaint. The sub-
tle es of sexual harassment, diversity and discrimina on will be explored with the use of actual case studies. 
For AAO’s and Administrators. 

Date:  December 18, 2015   Time:  9:00 a.m. - noon 
Loca on: Morris-Union Jointure Commission, 340 Central Avenue 
  New Providence, NJ  07094 

Claims CoordinatorClaims Coordinator  

Affirma ve Ac on OfficerAffirma ve Ac on Officer  

Date:  December 4, 2015   Time:  9:00 a.m. - noon 
Loca on: Ocean Township Board of Educa on, 163 Monmouth Road 
  Oakhurst, NJ 07755 


